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PROCEEDINGS THE SPECIAL BUSINESS MEET- 
ING THE AMERICAN PSYCHOLOGICAL 
ASSOCIATION, INC., COLUMBUS, OHIO 


December 27, 28, 29, 1945 


REPORT THE RECORDING SECRETARY, DONALD MARQUIS 


UNIVERSITY MICHIGAN 


special business meeting the Council 

Representatives the American Psycho- 
logical Association was held the Fort Hayes Hotel, 
Columbus, Ohio, December 29, 1945. the 
two preceding days there were meetings the officers 
and representatives the eighteen charter divisions 
the association, the Board Directors, and 
several the committees the association. 
summary these meetings was given the January 
issue this JOURNAL. 

The meeting the Council Representatives 
was called order 9.00 a.m. President Henry 
Garrett. Thirty the fifty-four representatives 
were present. 

The proceedings the Fifty-third Annual 
Meeting (Board Directors only) held North- 
western University Evanston, Illinois, September 
1945 were approved printed the Decem- 
ber, 1945 issue the Psychological Bulletin, with 
the addition the following two items: Board 
Directors voted create Committee Division 
Organization, with Ernest Hilgard Chairman 
and with Rose Anderson and Edgar Doll 
members. The function the committee will 
facilitate the completion the divisional 
organization.” The name Janet Lee Barnett 
was added the list new Associates. 

The Recording Secretary announced the fol- 
lowing actions the Board Directors subsequent 
the last meeting: 

Dael Wolfle was appointed Executive Secretary 
for term three years beginning January 1946. 

Helen Peak was appointed Secretary the 
Division General Psychology, replacing Dael 
Wolfle, resigned. 

Floyd Ruch was appointed Chairman the 


ACTION the Board Directors, 


Division the Teaching Psychology, replacing 
John Dashiell, resigned. 

Beth Wellman was appointed Representative 
the Division Childhood and Adolescence, 
replacing John Morgan, deceased. 

Robert Thorndike was appointed Secretary 
the Division Evaluation and Measurement, 
replacing Florence Goodenough, resigned. 

Gilbert Rich was appointed Secretary the 
Division Consulting Psychology, replacing Alice 
Bryan, resigned. 

Frank Beach was appointed Chairman the 
Committee Precautions Animal Experimenta- 
tion, replacing Roger Loucks, who remains 
member the Committee. 

The following recommendations the Committee 
Publications were adopted mail ballot the 
Board November 1945: 

That the Psychological Bulletin restrict itself 
critical and analytical reviews, special reviews, 
and book reviews, thus returning its traditional 
function. 

That the Bulletin appear bi-monthly beginning 
February, 1946. 

That the Bulletin all members the 
association the past. 

That the paper changed mat paper like 
that used the Psychological Review. 

That the page size 27-by-45 picas with two- 
column printing, 13-pica line, and either 
on-12 9-on-10 point type, possibly 10-on-11; 
the overall page size remaining the same. 
alternative, 29-by-48 pica page with 14-pica 
line; page size comparable the Psychological 
Review. 

That the changes take effect after the Decem- 
ber, 1945 issue. 
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was voted mail ballot December 1945 that 
the association reimburse officers, members the 
Council Representatives, officers divisions, and 
members committees holding scheduled meet- 
ings, for travel expenses (rail and Pullman) ex- 
cess $50 incurred attendance the meeting 
the association Columbus, December 27-29, 
1945, providing that this expense not met the 
individual’s institution. 

was voted mail ballot December 1945 
that the sum $5000 appropriated from general 
funds for the Executive Secretary employ 
psychologist his office for the primary purpose 
field study counseling agencies and for assist- 
ance them maintaining acceptable level 
professional service. 

The Recording Secretary announced that the 
following Fellows the AAAP have transferred 
since September, 1945 become Charter Fellows 
the APA: 


Allen, Robert Hincks, Elizabeth 
Altaraz, Hoppock, Robert 
Altus, William Kammerer, Robert 
Ansbacher, Rowena Langlie, 


Banham, Katharine 
Bathurst, James 
Baxter, Mildred 
Berman, Abraham 
Milton 
Brigden, Robert 


Brockbank, Margaret 


Burton, Arthur 
Cohen, Louis 
Elwood, Mary 
Findley, Warren 
Gardner, Ann 
Glaser, Edward 
Gorsuch, John 
Hagman, Elizabeth 
Hagman, Elmer 
Hall, Margaret 
Hamilton, Louise 
Hamlett, Iona 
Hattwick, Melvin 
Hills, Myra 


The following Associates the AAAP have 
transferred become Associates the APA: 


Achard, Frances 
Beechley, Robert 
Hrutza, Thelma 
Jameson, Augusta 
Kimball, Ruth 


Leary, Daniel 
Lurie, Walter 
Meiss, Margaret 
Murphy, Paul 
Newland, Ernest 
Page, James 

Redl, Fritz 

Rotter, Julian 
Sargent, Helen 
Schneidler, Gwendolen 


Schubert, Herman 


Sears, Richard 
Seaton, John 
Shuey, Herbert 
Stavsky, William 
Storey, Ruth 


Thompson, Clare Wright 


Twitmyer, Edward 
Whiteside, Stella 
Williams, Herbert 
Yepsen, Lloyd 


Lewis, Hazel 
Madigan, Marian 
Muntz, Leonard 
Patey, Henry 
Porter, Ernestine 
Sublette, Donald 


The Council voted acknowledge the petition} 
for affiliation the Connecticut State Psychological 
Society under the provisions Article XIV the 
By-Laws, with final action taken the Sep. 
tember, 1946 meeting. 

The Secretary announced that all organizations 
previously affiliated with the AAAP the APA 
are automatically accepted for affiliation upon 
quest. 

The Secretary presented petition prepared for 
committee Sidney Pressey, and signed 
159 psychologists, establish Division 
chology Adulthood and Old Age. After 
cussion the possibility combining such 
division with the present Division Childhood and 
Adolescence, was voted establish the 
Division Psychology Adulthood and Old Age. 

The Council voted accept the invitation 
the University Pennsylvania, presented Robert 
Brotemarkle, hold the next regular meeting 
the association Philadelphia September 
modations will arranged city hotels and that 
the meetings will held university facilities. 

The Council voted accept the report the 
Committee Publications, William Hunt, 
Chairman, and took the following actions the 
basis the recommendations: 

The Council elected Francis Irwin Editor 
the Journal Experimental Psychology for term 
five years beginning January 1947. 

The Council elected Louttit Editor 
Psychological Abstracts for term five years 
beginning January 1947. 

The Council voted that the Archives Psy 
chology discontinued and that the Executive 
Secretary requested consult with Professor 
Woodworth regarding the disposition back num- 
bers and other assets. 

The Council voted continue the 
Consulting Psychology, and request the incom- 
ing editor (1947) place primary emphasis upon 
clinical psychology, guidance, and counseling. 

The Council voted continue the 
Psychology Monographs. 

The Council voted instruct the Executive 
Secretary ascertain the availability back num- 
bers the journals for free distribution foreign 
institutions and empower him distribute 
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his discretion consultation with the Committee 
International Planning such available copies 
may requested such institutions. 

The Council voted empower the Executive 
Secretary extend the privilege club subscrip- 
tion rates for association journals members 
foreign psychological associations, provided that 
libraries given the club rates. 

The Council elected Marion Bills member 
the Finance Committee, replacing Dael Wolfle, 
resigned. 

The Council elected Carl Hovland Chairman 
the Convention Program Committee, replacing 
Dael Wolfle, resigned, and named Samuel Fern- 
berger and William Shaw local members the 
Committee for the 1946 meeting. Edgar Doll 
was elected member the Committee. 

10. The Council voted accept the report the 
Subcommittee the Interim Board Affiliates, 
meeting jointly with the Policy and Planning Board, 
and submit mail vote the association the 
recommended amendments the By-Laws entitled 
“State Associations and their Representation” 
(text the amendments presented the reports 
committees below). 

11. The Council voted accept the report the 
Policy and Planning Board the certification 
professional psychologists, and voted submit 
mail vote the association the recommended 
amendments the By-Laws entitled “American 
Board Examiners Professional Psychology” 
(text the amendments presented the reports 
committees below). 

12. order study and facilitate the formula- 
tion procedures for certification, the Council 
voted that the Board Directors, consultation 
with the divisions most immediately concerned, 
appoint Committee the American Board 
Examiners Professional Psychology. This com- 
mittee was authorized develop tentative pro- 
cedures for certifying psychologists, formulate 
recommendations for standards, and report 
the Council Representatives the September, 
1946 meeting. 

13. the recommendation the Policy and 
Planning Board, the Council adopted the following 
resolutions: 


That the American Psychological Association re-affirms 
its endorsement the plan establish National Science 


Foundation and endorses the purposes and prin- 
ciples expressed the Senate Bill 1720 (the revised Kilgore 
Bill). 

That the Subcommittee the Senate Committee 
Military Affairs urged continue its search for accept- 
able solution the question whether administrative responsi- 
bility should vested governing board single 
administrator, and that seeking this solution they hold the 
objective maintaining scientific freedom and integrity 
the foremost consideration. 

That the provisions for separate division Social Sciences 
and for division Biological Sciences separate from the 
Health and Medical Sciences are most heartily endorsed. 

That copies these resolutions shall sent the appro- 
priate committees the Congress, the several Senators and 
Representatives directly concerned with the bill and other 
interested individuals. 


14. the recommendation the Policy and 
Planning Board, the Council adopted the following 


That the general principles expressed the letter Pro- 
fessors Harlow Shapley and Harold Urey concerning the 
pending legislation National Science Foundation 
endorsed and that copies this letter sent members 
the association; that members urged obtain and study the 
revised Kilgore Bill (Senate 1720, December 21, 1945 print, 
Government Printing Office); and that the members 
express their opinions these matters their Senators and 
Representatives. 


15. The Council voted, recommendation 
the Policy and Planning Board, that the several 
divisions the APA study means obtaining closer 
working relations and understanding with related 
professional organizations, including such activities 
joint meetings from time time and the par- 
ticipation psychologists the programs other 
societies and vice versa. 

16. The Council voted, recommendation the 
Policy and Planning Board, that member the 
Policy and Planning Board shall elected serve 
two full consecutive terms. 

17. The report the Committee Graduate 
and Professional Training, Sidney Pressey, 
Chairman, was accepted and ordered printed the 
Proceedings. 

18. The Council voted that the privileges auto- 
matic transfer the APA members the AAAP 
extended August 15, 1946. 

19. The report the Executive Secretary, Dael 
Wolfle, was accepted and ordered printed the 
Proceedings. 
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20. The Council voted submit mail vote 
the association the following amendment: 


Article XIX, Section add: dues for 
two consecutive years shall considered equivalent 
resignation from the Association.” 


order define policy for the preparation 
the 1946 the Council voted that until the 
proposed amendment Article XIX acted upon, 
the provisions that amendment shall con- 
sidered force. 

21. The Council voted submit mail vote 
the association the following amendment: 


Article XI, Section after the first sentence, add: 
“In case tie vote the Election Committee shall resolve 
the tie drawing lots.” 


22. the recommendation Willard Valen- 
tine, Treasurer, and approval the Board 
Directors, the Council voted amend the budget 
for the year 1945 include the following items: 

Additional editorial stipend, THE 
AMERICAN PSYCHOLOGIST 

Contribution the support 
the Office Scientific Per- 


Cost moving business office 
Washington, 

23. The Council voted approve revised budget 
for the year 1946 presented Willard Valentine, 
Treasurer, and print the revised budget the 
Proceedings. 

24. order define procedure for expeditious 
handling possible requests for consulting boards, 
from agencies such government departments, the 
Board Directors recommended, and the Council 
voted, that constituting psychologists 
requested outside agencies, the following pro- 
cedure followed: The Executive Secretary shall 
secure nominations from the officers the associa- 
tion and the divisions most closely related the 
subject question, and circulate this list the 
Board Directors for final selection. 

25. The Council voted submit mail vote 
the association the following amendments correct 
mistakes the printed version the By-Laws: 


Article Section line 12, change “Advisory Board 
Publication” “Committee Publications.” 

Article XVII, Section line 21, change “Board” 
“Committee Publications.” 


26. motion the Chairman the 
General Psychology, the Council voted sub 
mit mail vote the association the following 
amendment: 


delete Article VII, Section which reads 
the Association not expressing preference for special 
sion shall members Division General Psychology”, 
11. 


27. The Board Directors proposed that some 
provision made eliminate excessive 
tion association offices. After discussion 
various alternative proposals, the Council voted 
submit mail vote the association the following 
amendment: 


Article XI, Section for the portion beginning, 
nominees .”, substitute, individual shall accept nomina. 
tion more than one position Representative the 
cil. any nomination withdrawn for this other reason, 
the name the individual ranking next the 
ballot shall substituted.” 


28. The Council voted that the firm Ernst and 
Ernst employed audit the accounts the 
association December 31, 1945. 

The meeting the Council Representatives was 
adjourned 1:30 


REPORTS 


REPORT THE COMMITTEE 
PUBLICATIONS 


the Council Representatives the American 
Psychological Association: 

The committee offers the following nomina- 
tions for editor the Journal Experimental 
Psychology, 1947-1952: 

Irwin, University Pennsylvania 
Melton, University Missouri 
Seashore, Northwestern University 

The committee offers the following nominations 

for editor the Psychological Abstracts, 
McVicker Hunt, Brown University 
Louttit, The Ohio State University 

The committee suggests that the election 
secret ballot and that the majority vote the Coun- 
cil necessary for election. 

view the fact that the Psychologica 
Monographs and the Applied Psychology 
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graphs are extensible, permitting necessary the 
publication additional volumes each year, and 
view the desirakility avoiding unnecessary 
duplication journals, the committee recommends 
that the Archives Psychology discontinued, and 
that the Executive Secretary requested 
consult with Professor Woodworth regarding the 
disposition back numbers and other assets. 

The committee recommends that the Journal 
Consulting Psychology continued, and that the 
incoming editor (the present editor’s term office 
expires the end 1946) requested place 
primary emphasis upon clinical psychology, guid- 
ance, and counseling. 

further recommends that the editor the 
Journal Applied Psychology requested 
place primary emphasis upon industrial and business 
psychology, and confer with the incoming editor 
the Journal Consulting Psychology and the 
editor Applicd Psychology Monographs insure 
that the whole field the applications psychology 
adequately covered these journals. 

The committee recommends that the 
Psychology Monographs continued. 

The committee recommends that the Execu- 
tive Secretary instructed ascertain the avail- 
ability back numbers the journals for free 
distribution foreign institutions, and em- 
powered distribute his discretion consulta- 
tion with the Committee Internationa] Planning 
such available copies may requested such 
institutions. 

The committee recommends that the Executive 
Secretary requested investigate the possibility 
offering preferred rates association journals 
members other related professional groups and 
obtaining like privileges from them. 

The committee recommends that the Execu- 
tive Secretary instructed extend the privilege 
club subscription rates for association journals 
members psychological associations foreign 
countries, provided that libraries recipients. 

The committee recommends that the Execu- 
tive Secretary requested communicate with 
member each represented institution (as 
far practicable) asking him report what associa- 
tion journals are subscribed his institution 
and urge the institution subscribe such 
association journals does not already have. 


10. The committee requests that the Board 
Directors discuss the probable desirability 
adjustment the present compensation journal 
editors. 

Respectfully submitted, 
Gordon Allport 
John Anderson 
Frank Beach 
Herbert Conrad 
Alvin Eurich 
William Hunt, Chairman 


REPORT THE SUBCOMMITTEE THE 
INTERIM BOARD AFFILIATES 


the Council Representatives the American 
Psychological 

The Board Affiliates has given long and careful 
consideration the problems affiliation and 
representation the state associations the new 
APA. addition, the Board Affiliates has 
recently had the sympathetic advice and assistance 
the Board Directors and the Policy and 
Planning Board the APA. There has been great 
deal conflict opinion, both the nature 
the state organizations and the manner their 
representation. Complete resolution these con- 
flicts has not been possible. compromise plan 
has eventually emerged which lies between the di- 
verse views the different state groups, well 
between the maximum advantages desired 
the state organizations and the democratic control 
necessary for the new APA structure. 

The attached proposals recognize that the state 
associations are, speak, the “grass 
organizations professional psychology, and that 
they have special function due the importance 
state lines such legal matters certification, 
status psychologists public service, and local 
placement problems. The plan attempts foster 
the development societies states not yet 
organized. does not, however, force such or- 
ganizations into being, for felt that the initiative 
must ultimately come from within the state. 

further recognized that professional problems 
psychology will be, over the years, the responsi- 
bility not only state societies, but also various 
committees the new APA. Within each state, 
however, the greatest possible degree autonomy 
permitted. This is, least part, compromise 
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between the conflicting demands for all-inclusive 
state organizations and for societies whose member- 
ship restricted. Each state group may decide 
this issue for itself, but the case new state 
organizations they must also able convince 
the Council Representatives the wisdom their 
decision. 

The problems which confront the state associations 
are fundamental problems of. psychology pro- 
fession. The APA, through its Council Repre- 
sentatives, must ultimately face them quite frankly. 
For this reason, the former Board Affiliates 
replaced Conference State Psychological 
Associations whose function primarily integrative 
and educative. The various state associations are 
represented this Conference roughly proportion 
the size their state membership. 

However, representation the state organizations 
the Council Representatives requires balance 
between the rights all groups who are represented. 
each state society had been given one representa- 
tive the Council, membership state organiza- 
tion might have carried more weight the demo- 
cratic deliberations the Council than membership 
division, for many the state societies are 
relatively small. avoid this, representation 
has been placed the same basis that 
division. effect, the whole group state associa- 
tions has the same representation that would 
given division whose membership equalled their 
combined membership. This accomplished 
having the Conference elect representatives the 
Council. 

Compromises this sort please group com- 
pletely. Democratic organization and effort re- 
quire measures that can become acceptable all, 
even the sacrifice individual interests and 
prerogatives. The attached amendments represent 
the combined efforts the subcommittee the 
Interim Board Affiliates and the Policy and Plan- 
ning Board the APA resolve the various issues 
outlined above. 


ARTICLE 


STATE ASSOCIATIONS AND THEIR 
REPRESENTATION 


organization may affiliated with the American 
Psychological Association accordance with the provisions 
Article XIV, provided that ten more its members 
are members this Association. present state organi- 
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zations previously affiliated with the AAAP shall granted 


affiliation they request it.) For the purposes organiza. 
tion, the District Columbia, the present Territories provis 
Alaska and Hawaii, and the Dominion Canada are 
regarded states. areas where there are relatively few 
psychologists, organization extending beyond state 
aries may affiliated, long does not include area spe 
which there state association. 
The state organization should representative all 
the interests psychologists. Its name should preferably 
the name the state, followed the words “Psychological 
Association.” 
There shall Conference State Psychological shall 
Associations composed representatives who shall 
bers the APA and who shall elected the associations For 
affiliated under these provisions for staggered terms two shall 
years. Each state association shall elect one 
the Conference for each 100 members, fraction thereof. 
The Conference State Psychological Associations shall 
elect its own Chairman and Secretary. shall meet least 
once each year. quorum shall consist one-fifth its 
membership. shall serve medium integration, 
mutual help, and exchange information between State 
Psychological Associations. 
The Conference State Psychological Associations shall 
elect representatives from its own membership the 
Representatives for terms two years preferential mail 
ballot. the first election, one-half the representatives 
shall elected for one year only. The number repre- 
sentatives which the Conference State Psychological 
ciations shall have the Council Representatives shall 
based upon the total number members the American 
Psychological Association who are also members the State Cert 
Psychological Associations, and shall determined annually} 
accordance with the provisions Article IV, Section ment 
determining the number representatives allowed mende 
for the 
per 
CHANGES REQUIRED OTHER ARTICLES APA 
BY-LAWS 
has 
Article II, Section “..., there shall three classes 
affiliates These three classes shall be, first, Student Affili- 
ates; second, Division Affiliates; third, 
Article II: Renumber present Sections 10-11-12-13 
Sections 11-12-13-14. standa 
II, new Section 10: “State Affiliates shall 
who belong State Psychological Association 
with the Association but who not hold membership the 
Association itself.” 
Article III, Section “The Council Representatives shall chiatry 
composed the Division Representatives, Regional are 
sentatives, Special Representatives, and Representatives 
the Conference State Psychological Associations. being 
Article XI, Section The Election Committee secure interes 
reports from the secretaries Divisions and from the 
the Conference State Psychological Associations. 
Article XIII: Renumber present Section new 
ficiency 
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Article new Section 10: Conference State Psy- 
chological Associations shall elected accordance with the 
provisions Article XV, Section 3.” 

Article XIV, Section Change read only follows: 
Association shall encourage the organization psychological 
societies and associations formed accordance with general 
special interests psychology.” 

XIX, Section “The annual subscription paid 
Fellows, Associates, Student Affiliates, Division Affiliates, 
and State Affiliates. 

Article XIX, Section “The annual subscription Division 
Affiliates and State (non-members the Association) 
shall set the Council Representatives, over and above 
such fees the Divisions state association may require. 
For this subscription, Division affiliates and State 
shall receive the official journal and the Yearbook.” 

Articles XV, XVI, XVII, XVIII, XIX, XX: Renumber 
new Articles XVI, XVII, XVIII, XIX, XX, XXI. 


Respectfully submitted, 
John Peatman 
Gilbert Rich 
John Darley, Chairman 


REPORT THE POLICY AND PLANNING 
BOARD THE CERTIFICATION 
PROFESSIONAL PSYCHOLOGISTS 


the Council Representatives the American 
Psychological 

Certification Professional Psychologists. 
essential step fulfilling its purpose the advance- 
mended that the association establish procedure 
for the certification its members who are qualified 
perform professional services. making this 
recommendation, the Policy and Planning Board 
has considered the following desiderata: 

The current expansion interest the pro- 
fessional practice psychology indicates that this 
opportune time consolidate and advance 
standards. 

Practicing psychologists desire well-defined 
form professional recognition. 

Members allied professions, especially psy- 
chiatry, need means for identifying persons who 
are qualified for professional practice. 

being defined terms scientific and professional 
interest. Since membership cannot effect two ends 
simultaneously, cannot serve both means 
expressing interest and certification pro- 


ficiency. therefore seems wise institute 


different procedure for accomplishing the latter 
objective. 

first step toward certification, the Policy 
and Planning Board recommends the adoption 
amendment the By-laws the form new 
article establishing American Board Examiners 
Professional Psychology. This article, pro- 
posed, very general character. does not 
specify the standards for certification, which are 
determined from time time action the 
Council Representatives recommendation 
the Board Examiners. determining procedure, 
expected that the association will make use 
the surveys and studies recently completed this 
topic, such the report the Committee Grad- 
uate and Professional Training. 

contemplated that psychologists now prac- 
tice will certified the basis their training and 
experience, and that progressively increasing levels 
proficiency will required new persons entering 
the field. also believed that national certi- 
fication will serve desirably uniform base for 
the standards that may adopted the several 
states. National certification would not supplant 
the efforts the state associations for legal recog- 
nition; rather does give assistance the states’ 
activities. 

The Policy and Planning Board also recom- 
mends that “Committee the Board Exam- 
iners” appointed this time, prepare further 
plans present the Council September, 1946. 
Such issues the levels certification, whether 
certification will permanent for term 
years, and whether certification may revoked 
for cause, are left the deliberations this Com- 
mittee, and the Board when constituted. 

The text the proposed amendment follows: 


ARTICLE XIX 


AMERICAN BOARD EXAMINERS 
PROFESSIONAL PSYCHOLOGY 


The Council Representatives shall elect American 
Board Examiners Professional Psychology consisting 
nine Fellows the Association, three whom shall elected 
each year and each whor shall serve for term three 
years. the event the incapacity resignation 
member this Board, the Council shall fill the vacancy for 
the unexpired term. (Initially, three members shall elected 
for one year, three for two years, and three for three years.) 

The members the American Board Examiners 
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Professional Psychology will representative the areas 
psychology that furnish professional service the public. 

The Board shall recommend the Council Repre- 
sentatives appropriate standards for the certification pro- 
fessional psychologists. 

The Board will administer the standards for certification 
adopted the Council Representatives receiving 
applications for certification, and examining the training, 
experience, and demonstrated competence applicants. 
Applicants who meet the prescribed standards will awarded 
title naming the area specialization, and will furnished 
appropriate certificate stating that the title was awarded 
the American Board Examiners Professional Psy- 
chology the American Psychological Association. 

The Board shall elect Chairman and Secretary 
annually from its own membership. The Board may, when 
need arises, appoint subcommittees made Fellows 
the Association assist and advise the formulation 
standards and the examination applicants various areas 
specialization. 

The Board shall meet least once each year, the cali 
its Chairman Secretary, shall hold examinations the 
designated specialties least once each year, and shall render 


annual report the Council Representatives, and 


publication, the Association. 

The Association will charge each applicant for certifica- 
tion fee, the amount which will determined the 
Council Representatives. The expenses the Board will 
paid from the funds the Association. 

By-laws XIX XXI shall renumbered XXII 


and appropriate changes made all other by-laws. 


Respectfully submitted, 
Marion Bills 
Ernest Hilgard 
Carlyle Jacobsen 
Rensis Likert 
Donald Marquis 
Laurance Shaffer 
Ruth Tolman 
Lloyd Yepsen 
Edwin Boring, Chairman 


REPORT THE COMMITTEE 
GRADUATE AND PROFESSIONAL 
TRAINING 


the Council Representatives the American 
Psychological sseciation: 

Programs graduate and professional training 
should major responsibility any professional 
organization. Study these problems seems es- 
pecially urgent now because the expansion and 
diversification psychological work resulting from 
the war, the educational readjustments following 
the war, and the increased professional responsibility 


which the new association seems likely 
The committee thus regarded its task great and 
immediate importance, and arranged for meetings 
and Cornell substituting for Kinder. 

was felt that the first task the committee 
now constituted under the revised APA organiza- 
tion was bring together relevant work done pre- 
viously various committees 
This previous work was summarized open 
meeting the committee the afternoon Decem- 
ber that time Marquis summarized data 
obtained him through the Office Psychological 
Personnel regarding positions psychology, Shartle 
presented first mimeographed report his job 
analyses psychological positions, and Sears gave 
first statement regarding his study professional 
training Shakow then reviewed the re- 
port his earlier committee regarding interne 
training, Moore discussed the preceding papers 
with special reference the work his earlier 
committee training clinical psychology, and 
Pressey presented certain material bearing de- 
sirable age completion professional training. 

Two closed meetings were given discussing 
further plans. First all recommended com- 
pletion undertakings already 
above-mentioned studies Marquis, Shartle, and 
Sears, and also the study Boring and Bryan 
women psychology. Provision was made for 
subcommittees study intensively programs 
training for industrial psychology 
and for the teaching psychology, somewhat 
the same fashion that Moore’s committee studied 
training programs for clinical psychology. Reprints 
the earlier report the Shakow committee 
interne training, published the Journal Con- 
sulting Psychology, are being 
through the office the Executive Secretary the 
association. The report was accepted, but without 
commitment the recommendations. 

Plans were then made for setting subcom- 
mittees study certain problems not yet 
tematically gone into. Most immediate was the 
issue recognition and utilization professional 
training and experience the services govern- 
ment agencies during the war. second sub- 
committee being formed study problems 
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PROCEEDINGS SPECIAL MEETING 


selection students for graduate and professional 
training. These problems seem increasing im- 
portance and complexity because the anticipated 
great increase number students, the increasing 
demand for psychologically trained individuals and 
increasing diversity psychological positions, and 
the need not only universities but also founda- 
tions and perhaps the Federal Government, for 
means selection. third subcommittee being 
charged with the related problem improving 
methods recording and appraising growth 
professional competence. This problem also 
felt increasing importance and complexity. 
Presumably adequate student records should in- 
clude not merely courses taken and grades received, 
but also interne other relevant experience; and 
appraisal should include not only the results 
examinations but also various other evidence, 
various types and from variety sources, re- 
garding personality traits and skills and under- 
standings needed for the work the individual 
preparing do. Recommendation was made 
Council that total $650 allotted the 
committee for continuance its work. 

The committee will appreciate suggestions from 
members the association regarding its task and 
program. The problems under consideration are 
importance not only psychology; most fields 
are now faced with pressing post-war problems 
professional recruitment and training. Psychology 
should the development methods job 
study and selection and training for professional 
work. 

Respectfully submitted, 
Elliott 
Elaine Kinder 
Donald Marquis 
Bruce Moore 
Poffenberger 
Robert Sears 
Carroll Shartle 
Pressey, Chairman 


REPORT THE EXECUTIVE SECRETARY 


the Council Representatives the American 
Psychological 

The Executive Secretary reported that negotia- 
tions are under way secure suitable office space 
Washington, C., but that far office both 
suitable and within the budget had been located. 
Three members the office staff have been employed 
and are work. These are Miss Bouthilet, Man- 
Mrs. Palmer, Bookkeeper and Fiscal Assistant, 
and Miss Ragland, Subscription and Membership 
Clerk. January Mrs. Morgan and Miss 
Kendrick will join the staff handle placement 
work. 

The business affairs the association are now 
being handled from two offices. Editorial, place- 
ment, and general secretarial functions are being 
cared for the Office Psychological Personnel 
2101 Constitution Avenue, affairs 
are handled the office Dr. Willard Valentine, 
Treasurer, Massachusetts and Nebraska Avenues, 
W., Washington 16, 

The first issue THE AMERICAN PSYCHOLOGIST 
scheduled appear late January, 1946. 
Thereafter will appear monthly. The Yearbook, 
beginning with the 1947 issue, will come out earlier 
than the past. 

The Executive Secretary announced the desire 
the Veterans Administration employ approxi- 
mately eighty clinical psychologists work 
veterans’ hospitals and treatment centers. Most 
these positions are established the P-4 level. 
view the scarcity qualified psychologists, 
may necessary conduct special training 
programs with the Veterans Administration and 
some the universities co-operating preparing 
clinical psychologists for these posts. 

Respectfully submitted, 
Dael Wolfle, Executive Secretary 
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CONSOLIDATED BUDGET FOR 1946 (REVISED) 400.00 
Applied 250.00 
200.00 
Dues (based estimated total 4500 Fellows and Asso- 400.00 
ciates) 
Associates @ 15,500.00 Officers’ Stipends 800.0 
American Psychologist 6,825.00 Salaries 5,500.00 
Income from Libraries American Psychologist 1,500.00 
Subscriptions Abstractors and 1,500.00 
Experimental.............. 3,000.00 Special Appointment: Field worker Vocational 
5,000.00 Central Office Expense 
New Equipment.............. 2,000.00 
Total Income from Libraries............... 31,300.00 Supplies, Abstracts 500.00 
Committee Graduate and 
Professional 650.00 
American 10,000.00 Program 200.00 
4,000.00 $3,150.00 
1,800.00 Office Scientific Personnel... $1,000.00 
2,000.00 Intersociety Color 25.00 
American Council Educa- 
Editorial Stipends 2,850.00 National Society for Rehabili- 
scriptions, $1.50 paid for the American Journal Psy- 
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NAVAL AVIATION PSYCHOLOGY. THE 
PROCUREMENT AND SELECTION 
ORGANIZATION 


JOHN JENKINS 
Captain, H(S), USNR 


RECENT described the em- 
ployment around 100 commissioned 
psychologists Naval Aviation and com- 

mented some length one their four major 
avenues usefulness—the field service organization. 
The present article concerned with the second 
major group Naval Aviation Psychologists, those 
assigned deal with problems procurement and 
selection candidates for training pilots naval 
aircraft. Further articles will describe the special 
services group and the central research groups. 

The original reason for employing psychologists 
Naval Aviation Cadet Selection Boards was 
both clear-cut and simple. The procurement 
candidates for training Naval Aviators had been, 
peacetime, leisurely affair. Selection Boards 
had been physically located various training bases; 
and they functioned part the routine activity 
these bases. Flow candidates was small, and 
the administration the Flight Physical Examina- 
tion was readily accomplished the Flight Surgeons 
Aviation Medical Examiners regularly attached 
the Board. These MDs found little difficulty 
supervising the administration three pencil-and- 
paper tests, when these were introduced—for pur- 
poses validation only—early 1941. 

the summer 1941, however, the picture had 
changed. War was the air, and procurement 
new pilot-material was beginning achieve high- 
pressure status. What had been trickle appli- 
cants now became small-scale flood. Medical 
examiners were swamped, and appeals for technical 
help began heard the Navy Department. 
way response, directive was issued—on 
July 1941—by the Chief the Bureau Aero- 
nautics (one Marc Mitscher, then Captain, 
USN) stating that arrangements were being made 
procure new class commissioned specialists. 


The directive pointed out. that these new officers 
would “have had special training personnel selec- 
tion methods and research allied fields.” 
named two types appropriate duties for these men: 


“(a) Routine administration selection tests they 
become valid for administration Training Centers and 
Selection Boards. 

(b) Administration research projects under the direction 
the Bureau and initiation research projects which can 
carried out locally.” 


Although certain other psychologists work 
Naval Aviation had been commissioned early 
June, 1940, this directive opened the way for 
formal program procurement. Psychologists were 
commissioned and set work the administration 
tests. the turn the year, they accompanied 
the Selection Boards when these were removed from 
the Training Bases their various urban locations. 
Each Selection Board included psychologist com- 
missioned H(S), USNR. 

contrast the vague initial assignments 
psychologists employed elsewhere Naval Aviation, 
the men ordered Selection Boards were placed 
active duty with very specific mandate. They 
were administer all candidates two (later three) 
designated pencil-and-paper tests. They were then 
oversee the grading these papers—by hand— 
and were report the grades the Senior Medical 
Officer. Beyond that, they had assigned duties, 
save those that might given them the 
Senior Medical Officer, possibly the Senior 
Member the Board. 

would hard imagine more routine assign- 
ment. tests were specified central agency; 
scoring stencils were supplied; national norms were 
available; and the whole procedure was cut and 
dried. Here and there psychologist accepted this 
fate and settled down life ease, possibly with 
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the added advantage turning the full process 
administration and scoring the tests over some 
Hospital Corpsman. Such behavior was the rare 
exception. The rule was that the psychologist 
itched for more and, described for the field 
service organization previous article, proceeded 
find other duties and other responsibilities. 
Ordinarily soon made for himself place 
importance and significance the operating pro- 
cedures the Selection Board. And here, with 
the field service organization, this was often due 
his training orderly thinking and his tendency 
towards quantitative expression quite much 
any training that was peculiarly psychological 
nature. 

order see where these men fitted in, may 
necessary review briefly the normal procedures 
the Selection Boards. These varied somewhat 
from time time and from place place, but they 
tended fit into characteristic pattern. The 
‘young applicant for flight training was greeted and 
rapidly checked for requirements age, height and 
weight, and schooling. Then was given the 
Flight Physical Examination, medical screening 
involving rigorous standards physical fitness, 
with special emphasis visual standards. Having 
passed this, took his psychological tests. his 
score met the required levels here, was inter- 
viewed length one more line officers—often 
World War Navy pilots—who sought appraise 
his suitability for aviation training. accepted, 
was sworn and sent home await call 
active duty. 

The more common variations this routine will 
suggest themselves once the careful reader. 
certain Boards, the economy using group 
testing methods first and thus reducing the wastage 
giving numerous unnecessary and time-consuming 
Flight Examinations, early asserted itself. 
others, greater faith interviewing methods led 
the introduction both preliminary interview— 
before the medical examination—and final inter- 
view. Variation continued exist considerable 
scale until the procedure was standardized 
national conference. Thereafter, local variations 
procedure were reduced level minor im- 
portance. 

The Board psychologist characteristically came 
exert influence each the steps taken 


the Board. some cases, indeed, went back 
the selective functions the Board and played 
some part shaping its procurement functions, 
Procurement quotas had been established, indicating 
the number men per month that given Board 
would presumed process, and the line officers 
spent small amount time securing 
Visits were paid schools, radio programs were 
broadcast, luncheons were held; and the 18-year 
old adolescent was generally invited consider the 
advantages earning his Wings Gold.” 

Psychologists played various parts the procure- 
ment program. Ordinarily they made their first 
appearance when they were taken along trips, 
under instruction give their tests the field 
that time would wasted processing young 
men unable meet the critical score. These con- 
tacts frequently led over into functions lying clearly 
outside the letter the original assignment. The 
record shows that the Board psychologists often 
helped with the preparation procurement ad- 
dresses, the improvement publicity material, and 
the construction radio scripts. few showed 
flair for the development forceful publicity ma- 
terials and were encouraged give their abilities 
full play. Where psychologists found 
heavily engaged with procurement problems, how- 
ever, the assignment was usually made terms 
their easy social adjustment and shrewd common 
sense, rather than terms anything specific 
their professional training. 

numerous cases, the application common 
sense the daily problems the Board resulted 
the development time-saving devices. 
case point, reference may made the psy- 
chologist who simply fastened two pieces ad- 
hesive tape the doorjamb the reception room. 
These marks were placed denote the maxi- 
mum and minimum heights allowable for applicants. 
glance the entering candidate framed against 
these reference points was enough show the 
receptionist whether time could saved placing 
apparently disqualified men once the stadiom- 
eter. The device obviated 
examining and was adopted routine the Board. 

the Boards, elsewhere the wartime or- 
ganization, some members this group showed 
genius for the improvement records and record 
keeping. Special sheets were prepared forward 
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cumulative record, with minimum effort, the 
candidate passed along the line. one case 
least, the responsibility for all record keeping for 
the Board was ultimately turned over the H(S) 
Psychologist. 

was the stage the interview, however, that 
the Board psychologist ordinarily made his presence 
most felt. Here was truly grist for his mill! The 
interview was tradition Naval Aviation, handed 
down from the last war. proper prerogative 
line officers (by means always pilots them- 
selves) was presumed determine whether the 
candidate “had what took make Naval 
With such ambiguous precept, the 
interview took many forms there were Boards; 
and often found enormous variability expression 
within given Board. some Boards, became 
essentially stress interview. others, served 
implement the prejudices the Commanding 
Officer the individual interviewer. only 
few was reduced vestigial determination that 
the candidate had obvious social stigmata. 

The history Naval Aviation will bear testimony 
that H(S) psychologists played major role re- 
ducing the unfettered application the unstructured 


interview selective agency. Their major con- 


tributions were made two ways. First, dis- 
cussion, example, and local persuasion, they 
were able, number cases, get rid some 
the more obvious abuses. certain the Boards 
their day-to-day discussions were impressive enough 
eventuate invitations lecture periodically 
the interviewing officers the strengths and 
weaknesses the interview. several others, the 
local psychologist developed Aid-to-the-Inter- 
view, designed bring some standardization into 
the procedures the several interviewing teams. 

Second, the local H(S) officer helped reporting 
the central H(S) organization the facts local 
screening. The assembly weekly “informal” 
reports this nature made possible for the central 
organization prepare series charts, showing 
how widely the figures varied from Board Board. 
With the statistical reports came aiso some colorful 
anecdotal material which lent emphasis the 
message the charts. When these summaries 
were presented the cognizant officers the three 
Bureaus involved, vigorous action was taken. 
conference the Commanding Officers all Boards 


was called. They were shown the charts, which 
revealed that the percentage candidates re- 
jected the interview had averaged less than 
per cent two the Boards and more than per 
cent two others, over period weeks. They 
were told specific “hunches” which were playing 
unauthorized selective roles certain Boards, with 
one Board rejecting stamp collectors, for example, 
while another turned down those who “didn’t look 
like Naval Aviators.” 

this meeting, the cognizant 
sentative issued orders that rejection inter- 
port, drawn the central H(S) agency, 
was circulated among those present. This warned 
against such common dangers halo effect, the 
stereotype, and the use the unverified “hunch.” 
invited attention specific items which could 
directly observed the interview and certain 
others which could properly obtained only 
interrogation. recommended that interviews 
conducted boards three men who should not 
establish any single shibboleth but should get rid 
obviously poor material the basis the total 
pattern the interview. 

Later charts show plainly that these measures, 
developed entirely H(S) psychologists, were 
effective. The percentage rejected the unstand- 
ardized and unstructured interview dropped 
new minimum and remained there until the prac- 
tically complete elimination 
quired total change the handling candidates. 

small number the psychologists involved 
also moved toward the introduction objective 
elements into the interview situation. Since valida- 
tion was ordinarily impossible, many these found 
their greatest usefulness pointing out cbvious 
overstatements made the well-motivated appli- 
cant. Thus one officer made booklet contain- 
ing pictures the more familiar parts motor 
cars, such carburetor, exhaust manifold, ring gear, 
and distributor. This booklet was shown all 
men claiming garage experience, many did. 
the applicant was unable name these common 
mechanical parts, his claim experience was sus- 
pect. Not infrequently, would shamefacedly 
confess that had worked only asa car-washer 
tire-repairman and had claimed garage experience 
order better his chances admission the 
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training program. The same type approach 
proved useful assessing knowledge sports and 
civil aviation. 

Since these H(S) officers were assigned ad- 
minister tests, not surprising find 
that the stage testing provided them with their 
most persistent concern. They lived with the tests 
day-to-day basis; and they constantly served 
keep the central research agency informed 
how the tests worked out practice. 

would difficult overstate the value their 
contribution along these lines. They detected and 
pointed out items which were ambiguous. They 
observed and quickly reported apparent 
items. They made practice keeping the 
Bureau informed anomalous individual cases 
which the prediction the test was apparently 
negated previous successful experience civil 
aviation. (In such cases, the Bureau was always 
prepared recommend that the disqualification 
test score waived.) They kept eye local 
distributions, maintained “for their own amuse- 
ment,” and clamored loudly these departed too 
widely from expectation. Many them attempted 
establish some sort local follow-up, the inter- 
est local validation. 

many ways, these men revealed that routine 
could not stifle the drive-to-research the converted 
academician. They seized local opportunities 
run test-retest determinations such samples 
were available. They ran local intercorrelations 
between the tests and between test scores and high- 
school averages. They compared scores rural 
and urban applicants. They checked geographical 
variations from national norms. When the results 
such local surveys were sent the Bureau, they 
were ordinarily transmitted personal letters, 
accompanied explanation that the work had 
been done keep the writer’s hand in.” 

Their work did not end when the Board had 
finished processing the candidate. Frequently 
the psychologist was assigned the terminal 
interviewing all those rejected. This often 
became guidance interview, which the H(S) 
officer sought soften the trauma rejection and 
aid the applicant shaping his choice 
alternative military career. 

least two cases, the psychologists developed 
manuals “How Study” which were then handed 


over accepted candidates for perusal while await- 
ing the call active duty. The acceptance given 
these manuals led the development “official” 
manual for all such Unhappily, this died 
the reviewing agency, following major changes 
the pre-flight organization. 

the ultimate status psychologists the Naval 
Aviation Cadet Selection Boards. pressure 
procurement went up—in the early part 1942—the 
Bureau began receive from individual 
Boards for the assignment second psycholo- 
gist. Finally was decided, national confer- 
ence, that all Boards should have two psychologists. 
Procurement psychologists had then become 
difficult, for demand was outrunning supply. 
the time they had all been procured, the need for 
them the Boards was past, due the revision 
Selective Service include all aviation personnel. 
The operational definition their value, however, 
remains the record. 

view the catholicity their functions, the 
problem the relationship these specialist officers 
the other members the Board may well 
raised. Certain elder readers may remember un- 
easily the widespread vendetta between psycholo- 
gists and medical officers World War There 
was nothing resembling this the Naval Aviation 
Cadet Selection Boards World War II. Possibly 
this was because the cadet selection tests, though 
officially under the Medical Department the 


Board, were never conflict competition with 


the medical examination. The Bureau Medicine 
and Surgery gave strong backing the tests. 
widely known Flight Surgeon, Comdr. Eric Lil- 
jencrantz, initially took the tests under his wing and 
greatly strengthened their acceptance making 
personal trips the Boards explain their make-up 
and function. (His untimely death, airplane 
accident 1942, robbed psychology brilliant 
and insightful friend.) 


say that there was vendetta not 


say that all was sweetness and light. mat- 
ter fact, the cordiality the relations be- 
tween the psychologist and his 
leagues varied widely. some Boards, there was 
entente cordiale; some there was open irrita- 
bility; and some there was almost complete 
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lack contact. The modal picture was, however, 
that sound co-operation and good feeling. 

least one two Boards, the liaison between 
the psychologist and the medical department out- 
ran the intents the Bureau. This occurred when 
hard-pressed medical officer discovered that his 
H(S) officer had had training clinical psychology. 
these cases, psychologists were invited aid 
the administration the neuro-psychiatric 
portions the Flight Physical Examination. 
though discouraged the Bureau, this practice 
persisted some localities until the formal ending 
the Boards. 

Relationships with the various line members 
the Board were ordinarily established very 
favorable basis. certain the Boards, the 
H(S) officer constituted the main professional 
adviser the Commanding Officer. One psycholo- 
gist, indeed, found himself assigned under World 
War aviator who, peacetime, taught tests and 
measurements western university! the 
other extreme, there was least one Commanding 
Officer who regarded his psychologist author- 
ized nuisance, circumvented whenever the 
the occasion provided. was the exception. 


Ordinarily the psychologist was given full-fledged 
acceptance, not indeed warm-hearted and cordial 
support. 

sum, psychologists were first assigned Naval 
Aviation Cadet Selection Boards 
intended only direct the application, scoring, and 
reporting standardized and centrally validated 
tests. their own efforts, they ordinarily be- 
came respected members military commu- 
nity, taking over local functions for which their 
endowment training allowed them demon- 
aptitude. Sometimes these functions were 
peculiarly psychological nature; often they were 
simply those which lent themselves readily 
quantification other types ordering which 
are the stock-in-trade psychologist. 
whatever the variations may have been, these 
psychologists were able play useful and signif- 
icant role the screening quarter million 
young men who believed that they wished fly 
for the Navy. 
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sion about the establishment definite require- 

ments and adequate training programs for the 
training psychologists. Dr. David 
Shakow (8), among others, offered clear and com- 
plete plan for work leading graduate degree 
clinical psychology. His excellent outline includes 
broad background biological and medical studies 
and full-time internship for one year. The 
American Association for Applied Psychology has 
outlined similar plan, have other organizations 


RECENT years there has been much discus- 


‘and individuals (2, 7). 


Actually, date, the academic requirements have 
been little changed and remain very much the same 
for psychologist going into the clinical field for 
one preparing for academic career. The chief 
change has been the requirement few months 
externship training for those the master’s level 
planning into the clinical field. Until such 
time the universities alter their programs pro- 
vide adequate preparatory background for those 
planning enter clinical psychology, the internship 
and externship programs now existence have the 
doubly difficuit task helping the student get 
adequate basis knowledge relating the clinical 
field well giving sound practical training 
clinical psychological methods. Present curricula 
must radically improved and internships must 
made mandatory, clinical psychologists are take 
their proper place with trained clinical workers 
other fields, physicians and social workers. 

addition altered academic programs, 
greater number internships and externships will 
necessary such plan Shakow’s become 
effective. psychological service closely integrated 
with medical school clinic has especially good 
opportunity offer adequate training program. 
such organization more extensive type 
training available than that found special clinics, 
for the former find both children and adults, 


TRAINING THE CLINICAL PSYCHOLOGIST: EX- 
TERNSHIPS MEDICAL SCHOOL CLINICS 


ANNA ELONEN, MARY ONKEN, AND DAVID SLIGHT, M.B. 
Division Psychiatry, Medicine, University Chicago 


including neurological, psychiatric and orthopedic 
cases well patients other medical and surgical 
services. vocational counseling clinic may 
part the hospital and may coordinated with 
those various divisions. The medical school teach- 
ing facilities also offer special advantages for this 
training. 

Because the opportunities thus available, 
training program clinical psychology was begun 
several years ago part the already existing psy- 
chological services the University Chicago 
Clinics. While this program changing the need 
arises, examination now may serve 
illustrate the excellent possibilities for training 
clinical psychology connection with medical 
school. 

Under this program, three externs from various 
universities enter the Clinics each year for full year 
training. They are chosen the basis 
graduate work, previous experience, and good per- 
sonal adjustment. year more graduate work 
preferred, including courses testing, introduction 
psychiatric principles, and elementary neurology. 
The personal adjustment the individual stressed 
since, unfortunately, students who plan enter the 
psychological field too often because their 
own personality difficulties. While the externships 
were originally half-time basis, they now involve 
full-time work, for which there small monthly 
stipend. The extern allowed time off attend 
one two graduate courses, and University credit 
for the externship may obtained desired. 

the present stage development clinical 
training programs, most internships and externships 
must remain somewhat comparable the clerkships 
served junior medical students rather than 
graduate medical internships, for most cases the 
would-be clinical psychologists have had previous 
clinical experience. Theoretical training directly 
related the clinical field considered important 
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TRAINING THE CLINICAL 


part the training clinical psychologist, and 
since seldom obtained the present academic 
curriculum, must hand-in-hand with sound 
practical experience part the externship 
program. The teaching facilities medical school 
clinic offer excellent opportunities for providing the 
necessary theoretical background well giving 
clinical orientation. 

discussion the actual externship training pro- 
gram developed the University Chicago Clinics 
will serve demonstrate the possible integration 
practical and theoretical training medical school 
setting. 


PRACTICAL TRAINING 
Individual Testing 


After extern comes into the Clinics and becomes 
acquainted with the hospital procedures, the first 
task set give Stanford-Binet test under obser- 
vation child school age and write report 
it. From this first estimate the extern’s prac- 
tical knowledge, the training program planned. 

For the first three months, the extern gets practice 
testing children between the ages six and four- 
teen who are patients the hospital, doing many 
the tests under the direct observation the super- 
vising psychologist. writes reports each test. 
Throughout the externship, those reports are read 
and discussed with 

this point the extern introduced the im- 
portance test interpretation and the possibilities 
differential diagnosis. The interpretations test 
results, and cues which point towards diagnosis, 
are especially emphasized, for the aim train 
efficient clinical workers ready profit from further 
experience. Applicants too often present themselves 
ademic course testing and administering ten 
twenty Stanford-Binet tests, having some grasp 
the mechanics test administration but knowl- 
edge the actual meaning the results. Thus, 
our program, each report written with the medical 
those for whom chiefly intended—for example, 
than only another psychologist. 

masculine form the personal pronoun used 


throughout for convenience, although actual practice most 
our externs have been women. 


the extern gains skill with the six-to-fourteen 
age group, begins give individual intelligence 
tests adults. intervals during the year, 
introduced successively neurological patients, pa- 
tients from the psychiatric ward, and finally in- 
fants. each new group added, the extern 
taught more about diagnostic signs, learns detect 
possible deterioration, and general becomes 
more sure evaluating his results. The general 
philosophy has been that better give one test 
and able interpret fully and correctly, than 
give many tests and unable interpret either 
the individual tests the discrepancies between 
scores different tests. 

However, the extern progresses new types 
patients, also introduced new tests. 
single test sufficient answer the questions put 
the psychologist, only one test given. cases 
where the test uncovers further relevant questions, 
further examinations should made. The skill 
which the clinical psychologist must develop lies 
his learning evaluate the problem and know 
what tests will give the-solution. Thus, some 
cases, battery tests needed, including intellec- 
tual, personality, and aptitude evaluations. 


Vocational Counseling 


After the first three months the externship, the 
student introduced the vocational counseling 
clinic. This service was originally developed for the 
benefit orthopedic patients the hospital, but 
time was extended clients community 
agencies and non-hospitalized individuals. The 
general policy handling these patients has been 
suit the testing program the individual problem. 
some cases, the question merely the verification 
person’s stated interests and his aptitudes 
along that line; some, with particular stated 
interests, general exploration must made; and 
others, the stated interests are not compatible with 
aptitudes, and extensive counseling necessary. 

The philosophy behind the testing and counseling 
has been the consideration the total personality 
rather than some particular aspect. Thus, the 
vocational counseling unit has found advan- 
tageous bring the social, medical, psychological, 
educational, and psychiatric data together con- 
ference where the psychiatrist helps the group 
coordinate the information collected the psy- 
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chologist and the medical social worker arriving 
recommendations for training employment. 
Emphasis constantly placed consideration 
the total individual rather than collection his 
test results. 

The extern first becomes acquainted with the coun- 
seling unit through giving individual tests ortho- 
pedic in-patients. After gaining familiarity with the 
procedure through the weekly conferences and 
through reading, begins select and administer 
batteries tests, always under supervision. 

The most difficult task for the extern the inter- 
pretation test results the patient following the 
conference. must then integrate his psycho- 
logical knowledge and learn convey the conclu- 
sions tactfully and effectively, that the patient can 
accept the recommendations and feel that has 
taken active part their formulation. The ex- 
tern helped this task the knowledge that the 
conclusions are not his alone but are based the 
considered opinions group experienced per- 
sonnel. 


Reading 


Another special problem which the clinical psy- 
chologist will encounter reading disability. 
attempt made make the extern expert this 
field, but should have some experience with this 
‘type problem. When case presents itself, the 
extern allowed some intensive tutoring 
reading under the instruction the staff. severe 
emotional problems are involved, the extern carries 
out the tutoring under the direct supervision the 
pediatric psychiatrist situation which frequently 
involves more play therapy than actual remedial 
reading techniques. 


THEORETICAL TRAINING 


Lectures and Conferences 


order broaden their clinical experience, and 
acquaint them with the problems and viewpoints 
physicians with whom they may work the future, 
the externs attend various medical lectures and con- 
ferences. Thus, connection with pediatric psy- 
chiatry, staff conferences are held weekly, which 
child psychiatrists, psychiatric social workers, psy- 
chologists and students participate. The case his- 
tory material, psychological test findings and 
psychiatric interviews are presented and discussed 
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from the viewpoint their teaching value. this 
way the extern becomes acquainted with the pro- 
cedures and viewpoints psychiatrically-oriented 
child guidance clinic. 

Since the psychologist should never over-empha- 
size psychogenic the neglect possible organic 
factors, attendance required weekly neuro- 
logical lectures for medical students where patients 
are demonstrated. The psychological extern with 
some background neurology can thus learn 
much which will useful him, absorbing his 
knowledge from seeing patients rather than from 
books alone. 

Because the extern begins testing the pedi- 
atric department and continues receive much 
training with children, the case presentations and 
discussions the weekly pediatric conferences are 
helpful getting him accustomed medical ter- 
minology, the typical reactions particular kinds 
cases, and the differences between physically 
mentally sick and healthy children. Also, from 
broader viewpoint, inasmuch preventive mental 
hygiene will more and more stressed the future, 
the clinical psychologist likely the future 
work more with children, both sick and well, and 
must come understand the many aspects their 
development and personality integration. 

Psychiatric Experience 

addition the psychiatric experience from 
work with children previously described, the extern 
receives psychiatric experience with adults. our 
Clinigs, relatively few severely psychotic patients 
are admitted the in-patient service. order that 
the externs may have opportunity learn 
recognize the various psychotic types, visits the 
Cook County Psychopathic Hospital begin the 
second quarter training. six months period, 
the externs may accompany the medical students 
weekly visits that hospital where psychiatrist 
interviews patients the presence the medical 
students and later discusses the diagnoses and prog- 
noses the patients interviewed. 

Following this introduction, the extern may begin 
attend the psychiatric out-patient department 
our own Clinics. first reads case records and 
listens discussions cases between the medical 
students and the attending psychiatrists, and later 
learns make the preliminary psychiatric interview 
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himself. This training given not with any pre- 
tence that the clinical psychologist should attempt 
function psychiatrist, but order that 
should secure better understanding the problems 
that confront psychiatrists and learn recognize 
what observations and findings psychological 
test situation may value the psychiatrist 
with whom may later associated. 

During the war, one the psychiatrists the 
Clinics has conducted course war psychiatry. 
The psychological externs have attended these lec- 
tures for quarter, and have found the instruction 
especially helpful working with returning veterans. 


Seminars 


Since students often tend become too engrossed 
their practical training keep touch with cur- 
rent literature, weekly staff seminars are held 
which the staff psychologists and the externs present 
reports current scientific papers. The Univer- 
sity libraries, particularly the medical school library, 
provide large variety scientific periodicals which 
contain material interest the clinical worker. 

The student encouraged take course 
Rorschach technique some time during the extern- 
ship, unless has had such training previously. 
Then can participate weekly Rorschach 
seminars conducted staff member with special 
experience the field. These seminars help the 
extern acquire experience Rorschach scoring 
and interpretation. Rorschach records are pre- 
sented, scored, and discussed regard interpreta- 
tion the staff members and visiting psychologists. 

One the research psychologists the Division 
Psychiatry giving seminars the Thematic 
Apperception Test, which are open the externs 
interested using this test research the field. 


Visits Other Clinics 


order that the externs may learn about the 
procedures other clinics, and may have some 
edge the psychological and related services avail- 
able the Chicago area, visits other clinics, 
special schools and special service bureaus are en- 
couraged. 


Research 


Since the Clinics are part large University, 
research based clinical data encouraged. Be- 


cause the great variety patients available, much 
clinical material can utilized the extern who 
wishes complete thesis special research. 


addition the psychological data, access the 


medical records facilitates broader and more 
thorough investigations than are usually possible for 
psychologists working outside clinics. 


CONCLUSIONS 


has been shown this description the psy- 
chological externships the University Chicago 
Clinics, medical school clinic which clinical 
psychological service well integrated can offer 
unusually good training opportunities for would-be 
clinical psychologists. such surroundings, psy- 
chological externs may introduced all the types 
clinical material which they will meet clin- 
ical psychologists, and can learn cooperate with 
other workers the associated fields—physicians, 
psychiatrists, social workers, and rehabilitation field 
agents. They learn not over-emphasize the psy- 
chiatric approach, nor treat with the scorn 
shown some academic psychologists. They learn 
give organic factors their proper emphasis. The 
clinical and teaching facilities the medical school 
are utilized striking this balance, and providing 
worthwhile theoretical well practical training. 

Through such training program, the student 
clinical psychology may develop knowledge the 
wise use and careful interpretation tests, op- 
posed the mechanical use tests, and helped 
learn the possibilities realistic clinical testing 
and research. This emphasis will undoubtedly help 
counterbalance the trend against the use psy- 
chological tests which has resulted from too much 
meaningless “‘psychometrics.” 

The extern also helped through his wide variety 
experience the medical school clinics, learn 
which branch the field clinical psychology 
will able work the best advantage 
himself and his prospective subjects. 
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SUPPLEMENTARY NOTE 


When the article, “Training the Clinical Psy- 
chologist: Externships Medical School Clinics,” 
was accepted for publication, the authors were asked 
furnish list the persons who had completed 


the training program, together with information 
about their positions psychology. The authors 
complied and have sent the following list: 

Joan (Mrs. Abbott), private 
consultant, Arlington, Va. 

Nav, working his Ph.D. degree, 
Ohio State University, Columbus, Ohio 

Don. Personnel Director, Calumet 
Good Will Industries, Gary and Hammond, Indiana 

Harriett Bruce Moore (Mrs. David), psy- 
chologist, University Chicago Clinics, Chicago, 
Illinois 

Mary-Rita psychologist, Pontiac 
State Hospital, Pontiac, Michigan 

Mary ONKEN, psychologist, University 
Chicago Clinics, Chicago, Illinois 

ROSENFELDT, psychologist, Community 
Clinic, Chicago, Illinois 

Henry, psychologist, Catholic Charities, 
Pittsburgh, Pa. 

Marcot WEICHERT, psychologist, University 
Chicago Clinics, Chicago, Illinois 
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THE STAFF PSYCHOLOGIST INDUSTRY 


RONALD TAFT 


Institute Industrial Management, Melbourne, Victoria, Australia 


URING the war, both the fighting 
services and industry, has become 
more and more common for psychologists 
employed active personnel workers, rather 
than outside consultants called give advice 
specific problem—in most cases, introduce 
aptitude testing program. the United States, 
was already becoming common before the war 
for trained psychologists employed personnel 
departments, and the experience the past few 
years will probably increase this trend. Industrial 
morale and the adjustment employees their 
jobs are being more and more accepted provinces 
closely linked with the techniques the psycholo- 
gist; and while most investigations into morale 
are carried outside consultants, the recom- 
mendations which result from these investigations 
are such that they can best handled persons 
trained psychological techniques, e.g. recommen- 
dations with regard the scientific selection and 
placement employees surveys into the attitude 
the employees towards their work. 

One reason for the growth the use trained 
psychologists personnel workers tendency 
move away from mass psychometrics more 
individual approach, taking into account the 
individual organic whole whose behavior 
the result personality factors and environmental 
forces well abilities. The shortage labor 
during the war and the demand for full employment 
should have ended forever the use tests 
mass instrument for rejection acceptance 
applicants for employment. The tendency now 
seems take test results into account, to- 
gether with large number other important 
factors, such attitudes, interests, family 
history, training, etc., order assist the correct 
placement, supervision, and training employees 
during their entire course employment with the 
firm. result, the demand increasing for 
personnel workers properly trained not only 
psychometrics but also psychology and the 
psychology personality. 


This article being written primarily for the 
college graduate trained these techniques but 
perhaps not experienced the practical 
ments personnel management. Articles dealing 
with the psychometric principles underlying the 
use tests for the selection employees for par- 
ticular occupations are found many psychological 
but the practical details their introduc- 
industrial organization has been given little space. 


THE DEMAND FOR THE PSYCHOLOGIST 


Let consider first some the events that may 
have led the appointment psychologist 
the staff any particular industrial enterprise. 
Frequently, the psychologist first employed 
introduce aptitude tests, and only from 
ning that spreads out into other branches 
personnel management. But not appointed 
without some prior promptings the management 
the firm, and should consider some the types 
prompting that occur. 

Keeping with the Joneses. Many managers 
seem first get the idea employing psychologist 
result visit some firm which uses psycho- 
logical tests, result conversation with 
the manager such firm. Usually, the latter 
will tend exaggerate the ease with which tests 
may introduced and will gloss over the difficulties 
involved their validation, that the impression 
created that the appointment psychologist 
will quickly result the elimination practically 
the prospective industrial psychologist should 
wary before accepting his appointment. 
obvious that the long run better for the psy- 
chological profession admit its own limitations 
and perhaps even exaggerate them than try 
hide them. 

The Enlightened Manager. more satisfactory 


example, T., The value aptitude tests 
for factory workers the aircraft engine and propeller in- 
dustries. appl. Psychol., 1943, 29, 156-160. 
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reason that may lead firm appoint industrial 
psychologist for the manager personnel manager 
the usefulness the science. may have been 
“sold” the idea result his reading man- 
agement his training manage- 
ment, result the information issued pro- 
fessional bodies such the American Management 
Association the industrial relations division 
university, result the extension some 
testing assignment which had been begun 
consulting agency. these cases, the management 
usually has fairly correct perspective the back- 
ground necessary for testing, but occasionally 
over-enterprising personnel officer foreman de- 
cides try introduce the tests himself. 
result the almost invariable failure such 
attempt, the manager then either exceedingly 
sceptical when any references tests are made (as 
happened frequently the United States the 
places the work entirely the hands 
trained psychologist. Therefore, suggested 
that the psychologist should check whether tests 
have ever been used firm before accepts his 
appointment there. 

The Experimentalist. Then there the manager 


who has open mind the question tests but 


remains unconvinced anything has not seen 
himself. wants try out the use tests 
practice, and will probably send several employees 
applicants for positions testing agency 
his prospective industrial psychologist for the 
over.” such case, the psychologist would 
well look for temperamental vocational in- 
terest anomalies his subjects they often will 
found have been chosen for their ab- 
normalities. would wise also see that 
these experimental cases are tested under the best 
possible circumstances—suitable accommodations 
and testing conditions, plenty time probe the 
personalities, and reasonable co-operation from the 
subjects. Also should make sure that success 
the preliminary cases does not lead the manage- 
ment expect too much from future cases. 


example such article H., Experi- 


ence with employment tests. Nat. Indus. Conf. Bd. Per- 
sonnel Policy, 1941, No. 32. 


FUNCTIONS THE INDUSTRIAL PSYCHOLOGIST 


What are some the industrial functions con- 
cerning which the psychologist may claim that his 
techniques are relevant? 

Job Analysis. The psychologist should analyse 
jobs first only connection with the selection 
trial test items rather than terms the require- 
ments the employment officer. However, when 
knows more about the firm and the various types 
jobs it, may undertake the latter project 
conjunction with the employment officer. His 


special training and his experience the use 


objective measuring techniques him particu- 
larly suited for drawing the specification side 
the job analyses, but should careful not 
over-estimate what his training makes him capable 
doing. trained deal with human abilities, 
but when comes describing the conditions 
work, methods performing job, the function 
the job, and other items concerned with de- 
scription the job itself, should realize that there 
are probably other members the staff who are 
more suited than deal detail with these 
items. 

Motion Studies. making his job specifica- 
tions the psychologist must inevitably undertake 
certain amount motion analysis order de- 
scribe the job operations. While admitted that 
motion study may use advantage the experimental 
techniques the psychologist, highly special- 
ized field, and one that has different personality 
requirements from those either psychometrics 
clinical psychology. Therefore, the psychologist 
who may originally employed purveyor 
tests would well moderate his claims about 
carrying out motion analyses apart from the job 
specifications which are prerequisite scientific 
selection. 

Salaries and Wages. Again this aspect 


employment which the industrial psychologist 


not expert, but which can make some con- 
tribution the officer responsible for fixing the 
standards remuneration drawing state- 
ment the abilities required perform the various 
jobs successfully. This information may even 
called for connection with the calculation 
wages collective bargaining procedures. But 
the psychologist should not expect play leading 
part the actual fixing the standards, factors 
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relating historical events involving collective 
bargaining and industrial arbitration enter largely 
into wage determination. 

Selection New Employees. The tests may 
applied two ways the selection process: (1) 
mechanical instrument select number em- 
ployees for particular kind job out large 
number applicants; and (2) clinical instru- 
ment examine each applicant order place 
him the job that would most suit him, taking into 
account, course, what available. distinc- 
tion has already been drawn between these two 
methods selection, both which require different 
techniques. However, there considerable over- 
lap between the two, and the staff psychologist 
cannot afford ignore either the statistical basis 
psychometrics the clinical basis individual 
consideration. Their relative importance will vary 
from industry industry, but the clinical tech- 
niques seem have increased greatly the last few 
years when great bodies inexperienced workers 
have been hired, and will probably apply equally 
strongly the post-war adjustment period be- 
cause the innumerable persons who will need 
special guidance and counseling. any case, isa 
moot point where “‘vocationa] guidance” ends and 
“vocational selection” begins. 

Transfers, Promotions, and Terminations. These 
aspects the selection process are special applica- 
tions the employment procedure and may utilize 
psychological tests the same way selection. 
However, should remembered that they re- 
quire specific organizational plans 
ments order include the psychologist auto- 
matically the procedures, for otherwise may 
overlooked. 

Training. The psychologist can assist two 
ways training program: (1) aiding the 
selection and guidance employees for industrial 
training; and (2) acting adviser the training 
officer with regard the principles teaching and 
the laws learning. The first function employs 
the techniques psychological testing and voca- 
tional guidance, but the latter function applies 
more the educational psychologist than the 
psychometrician. The same warning repeated 
was given the case motion studies—that the 
psychologist should make sure that has the neces- 
sary knowledge before taking this field. 


Problem Cases. Where employee par- 
ticular problem with regard discipline, concentra- 
tion, social contacts, output, the psychologist 
may apply clinical techniques and attempt therapy 
any possible means that may appropriate 
(1,6). The tendency today industry give 
employee chance improve before dismissing 
him for any the above-mentioned defects which 
may may not easily curable, realized 
that temperamental difficulties may due causes 
that may fairly easily eliminated psychological 
treatment. 

Rating. The regular rating employ- 
ees closely inter-related with the above func- 
tions that should handled the industrial 
psychologist, all possible. The knowledge 
the questionnaire techniques applied particu- 
larly social psychology are useful the construc- 
tion rating forms. 

Industrial Hygiene. Such questions fatigue, 
introduction rest periods, changes work, 
ventilation, lighting, diet, etc., are part the work 
the psychologist, but again are specialized sub- 
jects and may not all capable handling any 
psychologist. 

Morale. Although the long run industrial 
morale depends almost entirely the quality the 
the organization, there are almost 
limitless possibilities for the psychologist the 
application clinical techniques individual 
employees and the techniques social psychology 
the group whole. Thus may accept the 
responsibility for morale survey amongst the 
employees and pass the information obtained 
the executive concerned. may lead the 
executive training conferences questions that 
relate the way which psychology can applied 
the supervision employees, and indirectly 
assist the improvement morale throughout the 
firm (3). 

Research. Finally, the techniques the psy- 
chologist may applied personnel research 
problems such the validity various employ- 
ment techniques and the development further 
ones, the factors that affect morale, labour turn- 
over, absenteeism, health hazards, accidents, etc. 

The work the industrial psychologist can 
broadly summed describing “the attain- 
ment the maximum possible adjustment between 
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man and his job.” But the actual extent 
both operating and advisory responsibilities any 
individual psychologist will vary both with the 
organization for which working and with his 
own specialized training. The above summary 
the uses which psychology can put constitutes 
maximum rather than essential coverage. 


THE PSYCHOLOGIST AND THE PERSONNEL 
DEPARTMENT 


has already been said, the psychologist should 
consider, before taking appointment, the 
reason why has been appointed and the functions 
that should prepared carry out. Some 
these functions will already handled more 
less mature way certain the present members 
the firm. For example, the employment function 
may the province one more the employ- 
ment officers, even the function the foremen. 
this case, consideration must given the effect 
upon these officers the appointment 
demic” man who will depriving them some 
their authority. Often, the appointment psy- 
chologist results hostility amongst officers who 
regard themselves possessing interests” 
far certain aspects the personnel functions 
are concerned. Beware internal politics. 

This difficulty may obviated either two 


ways: (1) the psychologist may take over entirely 


some aspects the personnel function, such 
employment; (2) care can taken ensure that 
only officers convinced the value modern 
psychological techniques are control the 
personnel functions. 

either case, the appointment the psychologist 
does not occur vacuo and must affect the existing 
organization some way. may even involve 
major alteration policy. The psychologist should 
therefore consider the circumstances his appoint- 
ment carefully and plan his approach others, 
bearing mind the fact that may not get willing 
co-operation from all sides. Where neither the 
two cures suggested above for this difficulty are 
possible, should commence duties research 
and advisory officer without authority enforce 
any decisions views those officers actually 
responsible for the operations. thus will time 
convince those who control the various personnel 
functions that they can aided the use the 


the psychologist. For instance, all 
new employees may tested, but the employment 
officer may not bound the findings the 
psychologist (although they may have good deal 
moral authority). But research conducted into 
the success the employment methods, the results 
must eventually convince any man worth his salt 
that can make use the results. is, course, 
not considered advisable replace the ordinary 
interviewing technique entirely tests. The 
psychologist must indeed man patience. 

However, there are some members the “old 
school” who have time for new-fangled methods 
and who will never convinced them. such 
cases, the psychologist would well either in- 
sist that the personnel department reorganized 
any appointment firm backward personnel 
control that there separate personnel depart- 
ment. any case little success likely accrue 
the use psychological techniques where they 
are forced onto unwilling executives; they must 
obtain authority conviction and demonstration 
and not disciplinary measures. 

One the suggested cures for this difficulty would 
appoint personnel officers with sound 
edge industrial psychology the various oper- 
ating positions. Unfortunately, there are too few 
psychologists who are also capable assuming 
administrative posts personnel department, 
although university graduates psychology 
sometimes undertake such positions and then often 
prove practice incapable carrying them out. 


THE INTRODUCTION PSYCHOLOGICAL TECHNIQUES 


have outlined number possible functions 
industrial psychology and the difficulties intro- 
ducing them into the personnel department. Now 
might ask should the psychologist start 
applying psychological 

The most suitable place for the psychologist 
start will vary from firm firm, but one the best 
interview all persons terminating. This may 
done arranging for the psychologist con- 
sider each termination before final payment the 
employee approved. The exit interview may 
reveal facts regard the selection staff and 
about the firm generally that will valuable 
validating procedures. the same 
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time, the psychologist may familiarizing himself 
with the organization and getting know the 
executives. also may begin form opinion 
which types employees are most need 
the application psychological methods. 

Sometimes new man may commence duties 
working actual process the factory 
going the works training school. But, while this 
method may reveal useful information, the psy- 
chologist incognito, may cause trouble later on, 
the employees the foreman the instructors 
consider that they have been spied upon. most 
cases, better for the psychologist wait until 
known and then openly undertake such work 
order familiarize himself with processes. 
Again, whether this advisable not depends 
the organization and the standards the employer- 
employee understanding the firm. 

the same time familiarizing himself 
with his firm, the psychologist may offer help 
few executives with some their individual prob- 
lem cases. Such individuals may subjected 
the standard clinical and vocational techniques, 
and the results discussed with the supervisor. Such 
cases help the psychologist understand some 
the problems likely encountered and help 
the supervisors form some idea the assistance 
that may given them the use psy- 
chology regard disciplinary problems. 

warning should made here beware 
having stand fall these problem cases, be- 
cause the psychologist sure handed number 
“sour lemons,” who for some reason other are 
impossible cure without prolonged course 
psychotherapy, for example the irritable and ob- 
sessive old maid her forties whose manner 
threatening cause series mass resignations. 

Another suggestion for one the first steps that 
can taken bring about the acceptance 
psychological techniques executive and foreman- 
ship training classes. considerable help 
there are regular meetings the supervisors 
discuss and hear various points management, 
since the psychologist may able lead several 
the discussions the use psychological methods 
management, particularly the use tests. 
this way, can help “sell” the importance 
his work the executives, hear the kinds diffi- 
culties that must prepared overcome, and 


find out who are likely his easy and his difficult 
(5). 


THE VALIDATION TESTS 


mentioned the section headed Func- 
tions the Industrial Psychologist,” the systematic 
drawing-up job descriptions and specifications 
should not attempted the early stages. The 
psychologist should content first with using 
job analyses only connection with devising trial 
test items, but this endeavor will gather to- 
gether information that should very useful 
the employment officer. 

The statistical details the validation test 
items for various purposes have been dealt with 
adequately many publications and will not 
repeated here. However, the reader’s attention 
directed article Driver (4), setting out three 
methods introducing tests: (1) Standardization 
tests meet requirements particular situa- 
tion; (2) “Clinical” method; and the (3) 
up” method. 

The actual procedure followed validation 
will vary according which one these techniques 


followed, although probable that they all 


will used various connections. any case, 
before any tests are used for selection prediction 
purposes, wise try out the battery trial 
sample, whether new employees present em- 
ployees, even though standard tests that have 
already been validated similar industries are 
being used. 

Testing Sample Present Employees. seeking 
volunteer “guinea amongst the present em- 
ployees, important select section the firm 
where the supervisor sympathetic towards the 
project. When the employees are asked volunteer 
tested they should told who will see their 
results, whether their results will kept record, 
and so, how this may influence their future the 
firm. particular they must informed that the 
results will not prejudice their employment any 
way. Unless these precautions are observed, the 
least that can happen that subjects will difficult 
obtain results will invalid, and the worst 
that there will strike employees. dealing 
with factory personnel, wise consider the 
possibility conferring with representatives 
before engaging preliminary testing. Other- 
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wise, may more politic confine testing 
applicants for employment new employees, 
and then wait until the employees have been 
employed long enough establish criterion 
(i.e. Driver’s “Follow-up” method). 

The Criterion. Without going into general 
discussion how establish reliable criterion and 
its use devising suitable test items, there are 
few points that might made this connection. 
most cases there suitable objective measure- 
ment employee’s value the firm. Even 
such measures productive quantity and marks 
examinations the training schoo] are not com- 
pletely reliable. often happens that tests based 
these criteria will criticized for not detecting 
the agitator, absentee, eccentric who neverthe- 
less has good abilities. Each employee contained 
the sample should studied individual 
well collection traits. therefore sug- 
gested that whatever criterion used, there also 
should some kind rating scale throw light 
various aspects the employee, and wherever 
possible the employees the sample should 
given interview like the one which new em- 
ployees are subjected. 

the course validating the test items, the 
psychologist will come across number employees 
who, for one reason another, are not contributing 
the firm all that they are capable doing. These 
cases should discussed with their supervisors and 
the circumstances surrounding their deficiency 


ascertained, they might have influence the 


use the tests. Regard should also paid 
the evaluation the effect the employee’s in- 
terests and personality his abilities. Thus the 
process establishing criteria for the use tests 
may constitute basis for extending the psychologi- 
cal handling industrial problem cases. will 
found that few striking successes 
such cases will much convince the executives 
the usefulness psychology industry. 

The validation tests also provides good start- 
ing point for the introduction complete em- 
ployee rating scheme. Such schemes often start 
out single rating whether employee can 
classed “good,” “fair,” “poor,” but they 
are gradually analysed into details until number 
traits are the ratings. These may 
then serve basis for indicating the strong and 


weak points employees throughout the firm with 
view providing special treatment when required 
and for use connection with promotions, transfers, 
and terminations. 


THE INTRODUCTION TESTS INTO THE 
EMPLOYMENT PROCEDURES 


indicated before, the actual introduction 
the tests requires that the employment controlled 
central office, that arrangements can made 
test applicants when required. Again sug- 
gested that the information regarding test results 
should drawn the attention the officer who 
hires the employee, the way advice rather than 
mandatory fashion. After while found 
that some the supervisors value the test 
findings and even ask for them, until eventually 


the psychologist feels that his position strong 
enough that can assert himself more. How- that 
ever, the psychologist should never have the right 
force new employee onto supervisor against 
the will. stand 
The same point applies the case promotions 
and transfers which are, way, new appoint- The 
ments. first the psychologist can ask inter- 
view all persons being promoted transferred until sultar 
he: becomes accepted part the organizational 
system involved staff changes. course, there 
will always number executives who will back Nor 
accep 


their judgment against that the personnel de- 
partment, and they will find many tricks means 
which they may circumvent the system, but these 
cases have tolerated. The only hope these 
cases see that their successors are persons who 
are better trained the use specialists man- 
agement than they are (2). 


THE LATER DEVELOPMENT THE WORK THE 
PSYCHOLOGIST 


far, most the discussion has been centred 
around the introduction tests. The reason for 
this that testing the only aspect personnel 
management present that widely recognized 
being function skilled professional, and 
therefore, the function connection with which 
the staff psychologist wields the greatest authority. 
But the other psychological functions branch out 
from this source and when the preliminary work 
mentioned above completed, the psychologist 
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must prepared expand. Let briefly deal 
with the other functions that may exercised 
the industrial psychologist. The main items are 
job analyses more thorough nature, job eval- 
uations, industrial hygiene, and morale. The extent 
which the psychologist can exercise influence 
these matters wil) depend largely upon the 
attitude the personnel officer the general 
manager. The psychologist may have empha- 
size the importance these functions special 
reports the management until has convinced 
the officer concerned their importance. How- 
ever, these are items that concern one two 
senior executives only, and are therefore cate- 
gory different from the ones that have been dealt 
with before, which concern the psychologist’s rela- 
tionship with large number supervisors. 

However, these later developments are functions 
that the psychologist can afford disregard until 
has passed through the foundation stage 
establishing the basic testing, employee rating, and 
standard organizational procedures used, and 
obtaining their acceptance. 

The actual process designing tests and rating 
scales service that may provided con- 
sultant, but the process seeing that these tech- 
niques are used, and used correctly, must the 
function properly trained member the staff. 
Nor does the fact that these techniques have been 
accepted mean that the psychologist’s task com- 


pleted. Apart from actually maintaining the system, 
necessary from time time for him pre- 
pared amend renew the tests and rating forms 
fit with changes the industry and prevent 
their becoming invalid through too much familiarity. 

the same time, the psychologist can fully 
occupy himself with employee counseling, morale 
surveys, and personnel research. becomes 
more and more acquainted with his firm, will 
take increased administrative duties, until 
line for executive position. fact, this 
administrative function one the main differ- 
ences between the consulting psychologist and the 
staff psychologist, and the latter should prepared 
adapt himself administrative duties before 
takes psychological work actual em- 
ployee firm. 
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RESEARCH SUGGESTION 


During the years when was colleague Pro- 
fessor Thurstone the University Chicago, 
often heard him make interesting suggestions for 
possible quantitative investigations various fields 
psychology. Some them were dropped almost 
soon lunch was over; others came for dis- 
cussion several times. seemed unfortunate 
that many these potentially fruitful suggestions 
never became the object research. But what 
disposition can made intriguing ideas which 
can not followed experimentally for lack 
time and facilities? other psycholo- 
gists have mused over this problem. The extract 
given below from recent letter from Professor 
Thurstone, and the accompanying repre- 
sents one solution—that offering them the 
psychological public feature one the APA 
journals that others who have the facilities and 
interest would able follow them up. 

Professor Thurstone began: 


writing you about minor publication problem 


the course our work here develop many more ideas and 
problems than can carry out locally, and seems that 
some them might worth publication the form Re- 
search Notes which might provocative for productive work 
other laboratories that may better qualified carry 
out some these studies than are. The enclosed note 
the possibility using the eye movement camera the study 

Note the Experimental Study English Style 

“The effectiveness educational writing all levels 
depends clarity exposition. This quality which 
textbooks and lectures are rated informally students, and 
quality about which teachers English have much 
say that not always definite. could introduce ob- 
jective experimental methods studying the styles writing 
different authors, the results might lead eventually the 
formulation more definite rules concerning sentence struc- 
ture and the movement thought written discourse. 

“The proposed experiment study the interruptions 
reading which are due friction the dynamics reading 
expository prose. The same material would read thirty 
forty subjects who might readers normal speed and 
ability. The interruptions reading would recorded 
eye movement camera. cumulative plot could made 
the page print identify the spots with high frequency 


the Secretary’s Desk 


fixations and regressions. high concentration fixa- 
tions and regressions one spot would indicate that there 
some obstruction the flow reading that point. the 
cause were found unusual word proper name, 
would secondary interest for the present problem. 
would interest studying the dynamics the sentence. 


Rhetorical faults would probably responsible for some 


the most serious interruptions reading. 

writer compares thing with several other things 
the order AB, AC, DA, the reader will probably in- 
terrupted the inversion. the writer describes two as- 
pects each several things the order Aa, Bb, Cc, and then 
continues with omitting the expected dichotomy, the reader 
will probably interrupted his thinking even though his 
perceptual reading functions are normal. the same word 
used two different meanings the same paragraph, the 
reader likely interrupted, either for the purpose 
reassuring himself that understands or, perhaps, merely 
for the purpose shaking off the annoyance. recently 
read report which the word “worker” was used seven 
times ten line paragraph. sure that had ex- 
tra eye movements several them. The eye movement 
camera has been used study individual readers, but the 
present suggestion that used also for studying the 
dynamics English style. 

“In proposing eye movement method studying the 
dynamics sentence and paragraph structure, should 
not make the serious error assuming that all writing good 
flows easily the perception the reader that 
poor his eyes show many pauses and regressions. There 
are situations where powerful prose has supreme merit far 
beyond any considerations the eye movements the reader 
few seconds his time. Some writing should arrest 
the reader every sentence while responds its content 
its esthetic value. 

comparison could made several statements the 
same idea principle. The readers could examined 
ascertain their comprehension what they have read well 
the amount distraction the mere mechanics reading 
indicated the eye movements. That statement the 
most successful exposition which produces the maximum 
derstanding the presented idea with the minimum per- 
ceptual effort. Some the characteristics good and bad 
expository writing could then formulated. Candidates 
for the teaching profession might examined their 
skill writing expository material which could judged 
experimentally students. Expository writing should aim 
reproduce the readers the flow thought the author 
with the least possible effort perception and thought. 

“Experimental studies this kind should preferably 
carried out men who are not only familiar with experimental 
methods but who have also themselves feeling for language 
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ACROSS THE SECRETARY’S DESK 


and who can work with experienced teachers English. 
Studies this kind might also contribute our understanding 


the dynamics thought and the improvement teach- 
ing.” 


THE COMMITTEE THE RESEARCH USE 
WAR RECORDS 


Lincoln Gordon, chairman the Committee 
the Research Use War Records the Social 
Science Research Council has written give the 
APA information about the committee, and 
offer its services APA members. Committee 
working with government officials and others 
preserve materials collected various war agencies 
order make the data available for research 
the social sciences. The enormous volume and 
range data collected these agencies may well 
the basis research leading significant and 
far-reaching conclusions. example one 
the ways which information about the material 
may obtained, the Civilian Production Agencies 
established for six-week period statistical re- 
search room, open all interested persons, which 
were assembled such items blank copies re- 
port forms, published tabulations data gathered 
from the forms, summaries indicating the extent 
unpublished data, and estimates statistical 
coverage certain phases the areas the re- 
ports. Similar projects set other 
bureaus. understand that the government 
agencies are attempting give full publicity the 
availability the materials, and conserve such 
data may demand for research. many 
cases, however, expression interest specific 


studies would helpful determining what records 
are kept and how they are organized and 
analyzed. qualified research group wishes 
use the records agency, arrangements may 
made for the group work directly with the agency 
and its statistical staff planning procedures for 
the preservation the material. 

Members the APA who are interested learn- 
ing more about the committee and its work should 
communicate with the Social Science Research 
Council, 230 Park Avenue, New York 17, Y., 
with Mr. Lincoln Gordon, 6323 Delaware Street, 
Chevy Chase 15, Md. 


REQUIRED READING 


Science has recently published three articles which 
merit particularly careful consideration all 
psychologists interested the future development 
and position psychology. Two relate the 
pending science legislation. “S. 1720” (Science, 
1946, 103, 39-44) presents the entire text this 
science bill. and. the government” (Sci- 
ence, 1945, 102, analysis Senator 
Harley Kilgore some the considerations 
which led the provisions 1720. “New 
opportunities and new responsibilities for the psy- 
chologist” (Science, 1946, 103, 33-38) address 
given Captain John Jenkins, H(S), USNR 
November 27, 1945 the Conference Military 
Contributions Methodology Applied Psy- 
chology held under the auspices the Military 
Division the APA. should arouse some good 
arguments among psychologists. 
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Epwin died January Rock- 
land, Maine the age seventy-two years. Dr. 
Holt received his Ph.D. degree from Harvard Uni- 
psychology and assistant professor 
psychology (1905-18) Harvard University. 
From 1926 until his retirement 1936 served 
visiting professor psychology Princeton 
University. 


Joun Colonel, Air Corps, Army 
the United States, was recently awarded the Legion 
Merit for exceptionally meritorious conduct 
the performance outstanding service for the Army 
Air Forces. The citation read part, “Colonel 
Flanagan pioneered the establishment and devel- 
opment the Army Air Forces Aviation Psy- 
chology Program and his ingenuity directing 
psychological research, contributed signally 
the development effective selection and classi- 
fication procedures for Army Air Forces personnel, 
which has resulted the improved utilization 
manpower and the creation more effective strik- 


ing force.” 


CARLYLE JACOBSEN has been appointed dean the 
Graduate School the University Iowa. Dr. 
Jacobsen has been assistant dean and professor 
psychology the Washington University School 
Medicine and psychologist the Barnes and St. 
Louis Children’s Hospital. 


tion from the Imperial Ethiopian Government 
become Supervisor Secondary Education 
Ethiopia. Dr. Ruckmick leaving the United 
States soon take his new duties Addis 
Ababa. 


Davip who has been with the Office 
Strategic Services during the war, has been appointed 
assistant professor psychology Swarthmore 
College. 


Notes and 


FRANK STANTON has been elected president the 


System. Dr. Stanton 


joined the CBS staff 1935. Prior his recent 


promotion served member the research 


division, director research, and most recently 
executive vice-president. 


BENTON has been appointed 
assistant professor psychology Northwestern 
University. Dr. Underwood has recently been 
released inactive duty the Navy which 
served with the Aviation Psychology 
the Bureau Medicine and Surgery. 


has been appointed con- 
sulting psychologist with the firm Stevenson and 
Kellogg, Consulting Engineers, Toronto, Canada. 
Colonel McQuitty has been leave from the de- 
partment psychology the University Illinois 
during his service with the Army. 


NEwMAN has returned the depart- 
ment psychology Michigan State College. 


Lieutenant Newman served Academy 


the Coast Guard Academy, New London, 
Connecticut. Prior entering the Coast Guard, 
served the Office War Information, both 
the Bureau Intelligence the Domestic Branch 
and the Bureau Research and Analysis the 
Overseas Branch. 


and recently discharged from the Army Air Forces, 
joined the staff the Wichita Guidance Center 
December psychological examiner. re- 
placed NIKOLAISEN who returned 
the University Minnesota for further graduate 
work. 


has been made supervisor 
psychological services the Chicago offices 
Stevenson, Jordan, and Harrison, Inc. 


Frank has been appointed professor 
psychology Yale University. Dr. Beach has 
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been chairman and curator the department 
behavior the American Museum Natural 
History. 


BARKER has been appointed Stan- 
ley Hall Professor Genetic Psychology Clark 
University. will conduct courses and direct 
research child psychology. Dr. Barker taught 
Harvard University and the University Illinois 
and most recently has served associate professor 
psychology the departments psychology and 
education Stanford University. 


jr., Lt. Comdr., USNR, 
has accepted position the University Michi- 
gan. will direct the veterans counseling pro- 
gram and teach personnel psychology. Before being 
released inactive duty the Navy, Dr. Fletcher 
served Classification Officer the Naval Train- 
ing Station, Norfolk, Virginia. 


has returned the Depart- 
ment Agriculture for duty the Personnel Di- 
vision. During the war Lt. Schaefer served with the 
Navy Free Gunnery Standardization Com- 
mittee. 


BRENT has joined the staff the General 
Personnel Department the Owens-Corning Fiber- 
glass Corporation, Toledo, Ohio, 
psychologist the corporation’s general offices. 
Dr. Baxter was formerly Chief the Personnel 
Testing Unit, Headquarters, Air Technical Service 
Command. 


University Kentucky, teaching the Army 
University Center, England. 


Harry former assistant professor 
psychology the University Pittsburgh, who 
was recently released from active duty with the 
Navy, has been appointed assistant professor psy- 
chology the Division Humanistic and Social 
Studies, Carnegie Institute Technology, Pitts- 
burgh, Pa. 


Fern who finished work Alto 
Psychologic Center San Francisco August 


associated with the Psychometric Counseling 
Associates the same city. 


Joun has resumed his duties 
American University following his return the 
United States. During the last year taught 
the University Florence, 


Doris KRAEMER, assistant educational psy- 
chology Teachers College, has been awarded 
fellowship clinical psychology, granted under the 
auspices the New York Committee Mental 
Hygiene. 


Betts, Major, AGD, has accepted 
position consulting editor charge the Trade 
and Industrial Advisory Service the Educational 
Test Bureau, Minneapolis, Minnesota. Dr. Betts 
has recently been released from active military duty 
where served Personnel Consultant for the 
Seventh Service Command, Omaha, Nebraska. 


Ewers has been appointed 
lecturer psychology the University Cin- 
cinnati. Mrs. Ewers has been head test unit 
Personnel Research Subsection under the Ad- 
jutant General’s Office. 


RICHARDSON, HENRY, AND per- 
sonnel research analysts and consultants, have 
announced the opening offices Beaver Street, 
New York City. Marion has 
served during the war Chief the Personnel 
Research, Classification, and Replacement Branch 
the Adjutant General’s Office; BELLows 
has been Chief the Military Personnel Research 
Subsection the Adjutant General’s Office; 
Henry has been Principal Personnel Technician 
the Personnel Research Section the Adjutant 
General’s Office. addition Dr. Richardson, 
Dr. Bellows, and Dr. Henry, several other psycholo- 
gists will members the firm. 


The University Nebraska has had several 
recent changes the department psychology. 
chology, who has been leave absence for work 
with the Applied Psychology Panel the National 
Defense Research Committee Navy project, 
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will return the university beginning with the 
second semester 1945-46. WALTON, 
assistant professor psychology, leave for 
military service, has resigned accept position 
consulting psychologist and personnel manager 
Perferold, Inc., distributors refrigeration equip- 
visiting lecturer, will remain instructor psy- 
chology. 


The Pennsylvania State College the depart- 
ment psychology was reorganized and expanded 
beginning with the fall semester, 1945. was 
formerly part the department education and 
psychology. Bruce Moore continues head 
the department. Three additions the staff 
are Borow, The Pennsylvania State Col- 
lege, Ist Lt., Air Corps, formerly 
Connecticut College, and SNYDER, 
formerly The Ohio State University. Three 
members the department have returned from duty 
with the Army Air Forces: Lt. 
BERNREUTER returned recently from extended duty 
the Pacific Ocean Area; Mayor 
served this country and the Pacific 
Ocean Area; CAPTAIN CLARENCE CARPENTER 
was stationed New York the Arctic, Desert, 
and Tropic Information Center the Army Air 
Forces. The full-time academic staff now consists 
fifteen members plus three members the 
Veterans Counseling Service. 


The International Committee the Society for 
the Psychological Study Social Issues planning 
world-wide study the opinions social scien- 
tists. Thecommittee would like receive 
many social psychologists can pro- 
vided American psychologists. Communications 
should addressed Mrs. Pauline Hahn, 
Secretary the International Committee, Society 
for the Psychological Study Social Issues, De- 
partment Psychology, Harvard University, Cam- 
bridge 38, Massachusetts. 


Clinical Psychologist the Tri-County Guidance 
Center. The Tri-County Child Guidance Center, 
Harrisburg, Pennsylvania, announces vacancy 
for clinical psychologist. Information about the 
position can obtained writing Mrs. Lorna 


Sylvester, Executive Director, 1009 Second 
Street, Harrisburg, Pennsylvania. 


Junior and Senior Externships the Wichita 
Guidance Center. The Wichita Guidance Center 
announces that one Junior and one Senior Extern- 
ship clinical psychology will available Feb- 
ruary, 1946. The Junior provides 
supervised experience the administration, inter- 
pretation, and use psychological tests, supervision 
remedial reading, and the opportunity par- 
ticipate case conferences and other staff activities. 
This Externship designed prepare the individual 
for work psychological examiner. Appointment 
will made for six twelve month period, de- 
pending upon the qualifications and training needs 
the applicant. The stipend $100 month. 
Eligible are persons with Master’s Degree clinical 
psychology those who have enough graduate work 
toward this degree profit from such field experience. 
The Senior Externship open applicants who 
either have Ph.D. degree psychology are 
completing this degree and are need supervised 
field experience preparatory independent and 
responsible work professional level clinical 
psychologist. Applicants must ready for the 
responsibility handling, under supervision, clients 
both diagnostic and treatment basis. 
Externship offered for one year period and carries 
stipend month. Both Externships may 
renewed the expiration the appointment 
periods. Application should made Dr. Jerry 
Carter, Jr., Director, Wichita Guidance Center, 
3422 East Douglas Ave., Wichita Kansas. 


Senior Internships the Western Psychiatric 
Institute and Clinic. Announcement made 
two senior internships (residencies) psychology 
which will open September, 1946 the Western 
State Psychiatric Institute and Clinic affiliation 
with the University Pittsburgh under the imme- 
diate direction Saul Rosenzweig. men 
women with Master’s Degree from accredited 
university who wish obtain clinical and research 
experience with mental patients while pursuing 
academic work are eligible. The combined pro- 
gram, normally completed three years, leads 
the Ph.D. degree psychology from the Uni- 
versity Pittsburgh. Full maintenance the 
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Institute, including board, room, and laundry, 
provided; course work the University may 
taken half-rate tuition (S5 per semester credit). 
addition, monthly stipend approximately $78 
paid. Appointment will made for one year 
subject renewal requirements have been ade- 
quately met. Application should submitted 
before April and should sent Dr. Grosvenor 
Pearson, Director, Western State Psychiatric 
Institute and Clinic, Pittsburgh 13, Pennsylvania. 


Graduate Assistantships and Fellowships the 
Research Center for Group Dynamics the Massa- 
chusetts Institute Technology. The Research 
Center for Group Dynamics the Department 
Economics and Social Sciences offers 
number research assistantships and fellowships 
graduate students who wish secure Ph.D. 
Group Psychology. The training emphasizes 
the development professional skill research and 
the diagnosis group life such fields in- 
dustry, administration, the community, and nu- 
trition. addition tuition the half-time 
sistantship carries stipend $600-$700 year 
and permits enrollment substantially half 
graduate student program study and research.- 


Applicants should have major psychology, in, 


one the social sciences, group work, and must 
meet the prerequisites for admission the Graduate 
School the Massachusetts Institute Technology. 
For further information write Professor Kurt 
Lewin, Research Center for Group Dynamics, 
Massachusetts Institute Technology, Cambridge 
39, Massachusetts. 


Graduate Assistantship Market Research the 
Pennsylvania State College. assistantship $800 
addition tuition and fees has been granted 
jointly The Psychological Corporation and The 
Pennsylvania State College for graduate study 
market research. Ten credits semester may 
scheduled, and opportunity for participation field 
studies will provided. Applications should 
sent Dr. Bruce Moore, Department Psy- 
chology, The Pennsylvania State College, State 
College, Pennsylvania. 


sities, application for scholarships, fellowships, 
research assistantships, and teaching assistantships 
for the next academic year must made March 
Graduate students intending apply for sti- 
pends should without delay. 


H 


les 
er- 
le- 
T, 


American Psychological Association, Inc. 


Date: September 1946 
Place: University Pennsylvania 
Philadelphia, Pennsylvania 


For information write to: 


Dr. Dael Wolfle 

Executive Secretary 

American Psychological Association 
2101 Constitution Avenue 
Washington 25, 


American Association for the Advancement Science 
Date: March 27-30, 1946 


Place: St. Louis, Missouri 


For information write to: 


Dr. Meyerhoff, Executive Secretary 

American Association for the Advancement Science 
Smithsonian Institution Building 

Washington 25, 


American Orthopsychiatric Association, Inc 
Date and place: (1947 meeting) announced. 


For information write to: 


Dr. Nina Ridenour 

Secretary, American Orthopsychiatric Association 
Room 916 

1790 Broadway 

New York 19, 


Eastern Psychological Association 


Date: April and 27, 1946 

Place: Fordham University 
Fordham Road and Third Avenue 
Bronx, New York 


For information write to: 
Dr. Theodora Abel 


Letchworth Village 
Thiells, New York 


Midwestern Psychological Association 
The 1946 meeting the Midwestern Psychological 
sociation will held conjunction with the meeting 
Section (Psychology) the American Association 
for the Advancement Science. 
Date: March 28-30, 1946 
Place: St. Louis, Missouri 


For information write to: 


Prof. Harold Burtt 
Department Psychology 
Ohio State University 
Columbus, Ohio 


Southern Society for Philosophy and Psychology 


Date: April 18-20, 1946 
Place: Charlottesville, Virginia 


For information write to: 


Dr. Elizabeth Duffy 

Secretary-Treasurer 

Southern Society for Philosophy and Psychology 

The Woman’s College the University North 
olina 

Greensboro, North Carolina 


Rocky Mountain Branch the American 
Psychological Association 


Date and place: announced 


For information write to: 


Dr. Lillian Portenier 

Department Psychology and Philosophy 
University Wyoming 

Laramie, Wyoming 


Western Psychological Association 
Date and place: announced 


For information write to: 


Dr. Ralph Gundlach 
Department Psychology 
University Washington 
Seattle Washington 
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